10.

11.

12.

AFSCME Tentative Agreement Items

Salary increases 0%; 0%; 1.5%; 1.5%; 1.5%
New hires to be paid $3 an hour less than the hourly wage for the first 12 months of
employment; $2 an hour less for the next 12 months of employment; and $1 an hour less

during the next 12 months of employment.

Longevity — lump sum payments to be converted to percentage of salary — 3%; 5%; and
6%. Rejected request to add a fourth tier of longevity at 20-plus years of service.

Personal days to be increased from 2 to 3.

Accidental death and dismemberment insurance to remain at $50,000.
Part-time seasonal maintenance employee not to be granted union status.
One part-time CCO to be hired if approved by the FTR.

Dispatching to be added to list of special skills.

Delta Dental benefits shall not be raised to level of police and fire but co-pay to be
eliminated.

Payment in lieu of health insurance — $2,000 for a family plan and $1,000 for a single
plan.

Department heads to assist with Municipal Court payments.

Except for essential personnel, when Town Hall is closed, employees will take either a
personal day, vacation day, or unpaid leave.
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AFSCME

Council 94
Local 2670A

TENTATIVE AGREEMENT
JULY 1, 2011 - JUNE 30, 2013
NEGOTIATED DECEMBER 9, 2012

All terms of the previous contract remain in effect, with no changes, through the duration of this
eighteen (18) month period with the exception of the following:

27.1  Effective January 1, 2013, the current medical insurance plan will be replaced by a Blue Cross
Blue Shield Coast to Coast High Deductible Health Plan (HDHP) coupled with a Health Savings
Account (HSA) for those employees that are eligible. Employees not eligible to use as HSA (for age
or other IRS-related reason) who are otherwise eligible for the HDHP shall be offered the option of a
Health Reimbursement Account (HRA) to fund their deductible costs. The coverage of the HDHP
shall be equal to that of employees within the IAFF and IBPO.

Deductible amounts and employee contributions shall be equal for all participating employees, and
shall be as follows:

Family Plan: $4,000 Deductible
Employer Share = $2,000
Employee Share = $2,000

Individual Plan: $2,000 Deductible
Employer Share = $1,000
Employee Share = $1,000

The Town agreed to advance the monetary amounts of said deductible ($4,000 family or $2,000
individual) to a prepaid debit card that shall be issued to each member. Each member shall utilize
said debit card for medical payments as needed to satisfy said deductible of the HDHP.

Participating members of the bargaining unit, through payroll deductions, shall pay the employee
share ($2,000 family and $1,000 individual - half of the amount that was advanced to the members)
back to the Town. The amount of the employee share ($2,000 family and $1,000 individual) shall be
divided by the total number of pay periods within the year and shall be withheld prior to payroll taxes
being withheld. Employees over the age of 65 shall pay the same employee share of the premium.

A third party shall administer the debit card for members of the unit. Any and all costs associated
with the administration of said debit card from the third party shall be borne by the Town.
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The Town agrees to provide all members and their family members (if applicable) with initial debit
cards at no cost to said members. Two (2) cards per family plan shall be issued, and more can be
requested by the member. The Town also agrees to provide said members with an allotment of
checks, upon request, at no cost to the member.

Any charges associated with replacing said debit card to members or their family members shall be
borne by the member. '

There will be no premium co-share of the above cited HDHP contributed by the members towards the
cost of the plan, except as specified herein.

HSA and HRA funds will be maintained as permitted by current IRS regulations.
By signing below, both parties tentatively agree to the terms as written in this document. This

agreement is conditional upon ratification by both the Tiverton Town Council and the members of
AFSCME Council 94, Local 2670A.

For Local 2670A: /2’# 7/7? ﬁ% Date: / Z’//@ //&

Robert Martin, President

WW%@W% Date: ]Z//Z//Z

Marissa Athanasiou, Business Agent

For the Town of Tiverton %M Date: /' 2'/ p/ 2-

J aﬁles Géncalo, Town Administrator
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AFSCME

Council 94
Local 2670A

TENTATIVE AGREEMENT
JULY 1, 2013-JUNE 30, 2016
NEGOTIATED DECEMBER 9, 2012

Items of Agreement):

3.1
4.2

5.2(a)
5.2(e)
5.2(g)

5.2(i)

5.4(b)

Dues — 15" day of each month

Add “religion” |

Chief’s secretary to work 37.5 hours per week. 8:00-4:30 work day.
Delete redundant language

Add “clerk”

Add Wastewater Management part-time clerk and standard work week
Tuesday, Wednesday, Thursday — 9:00 AM to 2:00 PM

Clarification

Employees Dept #
Tax Collector 1%
Tax Assessor | 1%
Treasurer 2%
Town Clerks 3%
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S,

-
ExmBer 1Y




efﬁG@—se—that—that—r-nstead—eﬁQ—eJe;kg There shall be 1 Clerk who shall spht time, on an
as-needed basrs between beth—efﬁees Tax Collector S and the Tax Assessor s Office.

shall spllt tlme on an as-needed baSlS between the Treasurer s and Town Clerk’s office
as a Board of Canvasser’s Clerk;

3. All employees in the Clerk’s Office may be crosstrained to cover each other’s duties.

5.4(2) One clerk to split time

5.4(3) Clerks office cross-training — Add “AFSCME” before “employees”
6.2 Insert “unscheduled vacation day”

8.4 CCO - 19 hours

10.1 Increase personal leave from 2 days to 3 days

12.1(12) Add “Wastewater”

12.18,19 Add “Subject to grievance procedure”

12.20 Add “Wastewater”

12.21 Add “Control Center Operators” to the list of “special skills”.

12.30 (NEW) In the absence of the Municipal Court Clerk, Town Hall employees shall

provide members of the public with an envelope for payments and accompany members
of the public to the Municipal Court Clerk’s office to deposit said envelope in his mail

slot.
20.2 Add COBRA language
27.1 Effective January 1, 2012, the current medical insurance plan will be replaced by a Blue Cross

Blue Shield Coast to Coast High Deductible Health Plan (HDHP) coupled with a Health
Savings Account (HSA) for those employees that are eligible. Employees not eligible to use a
HSA (for age or other IRS-related reason) who are otherwise eligible for the HDHP shall be
offered the option of a Health Reimbursement Account (HRA) to fund their deductible costs.
The coverage of the HDHP shall be equal to that of employees within the IAFF and IBPO.

Deductible amounts and employee contributions shall be equal for all participating
employees, and shall be as follows:

Family Plan: $4,000 Deductible

Employer Share = $2,000
Employee Share = $2,000
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27.2

30.2

32.1

Individual Plan: $2,000 Deductible
Employer Share = $1,000
Employee Share = $1,000

The Town agreed to advance the monetary amounts of said deductible ($4,000 family or
$2,000 individual) to a prepaid debit card that shall be issued to each member. Each member
shall utilize said debit card for medical payments as needed to satisfy said deductible of the
HDHP.

Participating members of the bargaining unit, through payroll deductions, shall pay the
employee share ($2,000 family and $1,000 individual - half of the amount that was advanced
to the members) back to the Town. The amount of the employee share ($2,000 family and
$1,000 individual) shall be divided by the total number of pay periods within the year and
shall be withheld prior to payroll taxes being withheld. Employees over the age of 65 shall
pay the same employee share of the premium.

A third party shall administer the debit card for members of the unit. Any and all costs
associated with the administration of said debit card from the third party shall be borne by the
Town.

The Town agrees to provide all members and their family members (if applicable) with initial
debit cards at no cost to said members. Two (2) cards per family plan shall be issued, and
more can be requested by the member. The Town also agrees to provide said members with
an allotment of checks, upon request, at no cost to the member.

Any charges associated with replacing said debit card to members or their family members
shall be borne by the member.

There will be no premium co-share of the above cited HDHP contributed by the members
towards the cost of the plan, except as specified herein.

HSA and HRA funds will be maintained as permitted by current IRS regulations.

As of July 1, 2013 Employees electing to not take part in the health plan shall be entitled to an
annual payment of $2,000 per family or $1,000 per individual. This payment shall be
included in the first paycheck of the fiscal year.

Delta Dental Basic Services Contract shall be in effect with no co-share by the employee.

Employee files

Longevity schedule will be replaced by the following:

5 to 9 years of service 3% of base salary
10 to 14 years of service 5% of base salary
15 years of service or more 6% of base salary

In no instance will longevity payments fall below the following minimum levels:

5-9 years of service $1,000
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34.1

36.1

38.1

10 to 14 years of service $1,600
15 years of service or more $1,900

The Town’s contribution into the retirement system shall inerease-the-coverageto-the-tweo
pereent(2%)-plan be as determined by MERS.

Title change for Executive Assistant

The provisions of this agreement shall be effective July 1, 2013 and shall continue and
remain in full force and effect until.June 30, 2016.

SALARY SCHEDULE ATTACHED:

Additional Points of Agreement:

1.

A revised salary schedule tier system for new hires.
(Replace paragraph after salary schedule.)

0-12 months = $3 less / hour
13-24 months = $2 less / hour
25-36 months = $1 less / hour

A change to the “emergency closures” policy has been proposed. In the event of an emergency
closure (snow, hurricane, etc.), “non-essential” employees would not work and would be charged
for use of a personal day, compensatory or vacation time. Employees could also choose to take
the day unpaid. A list of “essential” employees will be compiled by the Town and attached to this
contract.

In the absence of the usual custodian, the Animal Control Officer shall empty trash barrels at the
Police Station.

Include one (1) [additional] permanent part-time CCO will be hired, contingent upon funding at
the FTR.
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SALARY SCHEDULE FOR CURRENT EMPLOYEES

Position 7/1/13 \ 7/1/14 7/1/15
1.5% 1.5% 1.5%

Town Clerk’s Office

Supervising Clerk $22.02 $22.35 $22.69

Report / Lic. Clerk $21.06 $21.38 $21.70

Clerk / Typist $21.06 $21.38 $21.70

Split Clerk w/ Treasurer $21.06 $21.38 $21.70

Tax Collector’s Office

Assistant Tax Collector $22.02 $22.35 $22.69

Split Clerk w/ Assessor $21.06 $21.38 $21.70

WWMC Clerk $15.21 $15.44 $15.67
Tax Assessor’s Office

Supervising Clerk $22.02 $22.35 $22.69
Split Clerk w/ Collector - - -

Treasurer’s Office

Assistant Treasurer $22.02 $22.35 $22.69
Bookkeeper / Payroll $21.06 $21.38 $21.70
Split Clerk w/ TC’s -—- - -
Planning Department

Assistant $21.06 $21.38 $21.70
Building / Zoning Dept

Assistant $22.02 $22.35 $22.69
Police Department

Chief’s Secretary $22.02 $22.35 $22.69
Records Room Senior $21.06 $21.38 $21.70
Records Room / CCO $20.30 $20.60 $20.91
CCO $20.30 $20.60 $20.91
Animal Control $19.90 $20.20 $20.50
Senior Center

Part-time Assistant $15.21 $15.44 $15.67
Maintenance

Foreman Laborer $23.77 $24.13 $24.49
Custodial Maintenance $18.14 $18.41 $18.69
Custodial / Mechanic $20.90 $21.21 $21.53
Fire Department

Chief’s Secretary $22.02 $22.35 $22.69
DPW

Clerk $21.06 $21.38 $21.53
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By signing below, both parties tentatively agree to the terms as written in this document. This
agreement is conditional upon ratification by both the Tiverton Town Council and the members of
AFSCME Council 94, Local 2670A.

For Local 2670A: Q/K/P Nl Date: ! Z//” // 2

Robert Martin, President

WMMMMM Date: /2 /72,12

Marissa Athanasiou, Business Agent

For the Town of Tiverton

Date: /Z//J VzZ-

es Géncalo, Town Administrator
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